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MyNavy HR Strategic Design

Mission Statement

The MyNavy HR Team recruits, trains, manages and retains America's best and
brightest talent to give our Navy a competitive edge while supporting the needs of
our Sailors and their families throughout a rewarding Navy career.

B2

MyRAVY:LF

Focus On Sailors Our success is measured by how well we take care of Sailors and their families
and Families so that they can carry out the mission.

[ ] Leverage Diverse Advance inclusivity and open communications to foster a more creative,
Teams To Make competitive and operationally effective Navy.
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GUIDING
PRINCIPLES

Develop our Sallors' mind, body and spirit to cope with the pressures of work,




= i
— Sailor 2025 Progress to Date

Personnel System Modernization Career Readiness

I
|
|

Ready Relevant Learning

Leader Development Framework

 Meritorious Advancement Program  Replace Requirement for Certain a o
. ; @ Navy Civilian Workforce Framework &
M Fleet Scholar Education Program GMT Sessions VY SV W 2
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Readiness _ . 0 @ Improve Nutrition Awareness S
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Transformation A RRL Requirements Development ; M Military Parental Leave Policy
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ating Modernization @A Modern Delivery 9 M Career Intermission Program (CIP)
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Credit @A Career-Long Learning @ Expand CIP
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M Targeted Re-entry into AC . M Delayed Dependent Travel
: . , @ Modernize Advancement Exams to _ .
A Promotion Board Consideration Opt- . A Reimbursement of Spouse Licensure
Out Support Fleet Involvement in Fees
_ _ Advancement and Promotion ¥ MyNavy Family App
Expanded Continuation (Up & Stay) : : Lo
M Civilian Occupation Certification M Establish Office of Talent Optimization
A Incentivize In-Residence Grad Ed P M Increase Female Accessions
(USNA/ROTC Technical, Enlisted)
4 MyGrad Ed M Target Female STEM Talent
A Advancement-to-Position M Create Specialized Recruiting Offices
A Retention & Exit Surveys

Increased Career Choice/Flexibility High Velocity, Tailored Learning Expanded Sailor/Family Support
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In the Hands of Sailors & Families...

FY18 & FY19

signment, Leave, Travel

Assignment, Leave, Travel -~ My PCS Chec

My PCS Checklist

Instructions for completing checklists - Congratulations! Your PCS {
your answers to the questionnaire. Below you will find four checklis|
with action item timelines tied to the estimated detach date you sel
checklists simultaneously based on how far away you are from mos
whenever an incomplete milestone is overdue. The status bar belov

status. We recommend completing all four checklists. Even if you d
will display valuable information for any Sailor. To change your estir,
Date’ to the right, or on the questionnaire page. Click on any tab to
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Years aining Availability Mode: elearning - Duration: 14 Days
Leadership Incentive Pay - $100
mpensation Benef
v o Promotion to 14 Class Upon Selection
30 Years Experts & Approvel by CO Within 90 Days
—— aw e o
20 Years s e

UNCLASSIFIED



LB




